STRATTEC SECURITY CORPORATION
DIRECTOR SELECTION CRITERIA

Business Background, Skills and Experience

In order to be considered as a potential or continuing member of the Board of Directors of
STRATTEC SECURITY CORPORATION (the "Corporation™), candidates should have relevant
business and industry skills and experience, including a background, demonstrated skills or
experience in at least one of the following areas:

e Substantial recent business experience at the senior management level, preferably as
chief executive officer or chief financial officer;

e International business experience in geographic areas which are significant to the
Corporation;

e Financial expertise or risk assessment, risk management or employee benefit skills or
experience;

e Recent specialized or technical expertise in the automotive or electronics industries or
other industries with highly engineered products; and

e Substantial expertise with respect to strategic planning and related global operational
matters.

The Board will consider the desirability of the continued service of directors who change
their primary employment. Such directors are expected to tender their resignations to assist the
Board in evaluating such desirability on a timely basis.

Personal

Candidates should possess strong personal attributes, including experiences,
unquestionable integrity and honesty, leadership, independence, interpersonal skills and strong
moral values.

Candidates (other than the Chairman of the Board and the President and Chief Executive
Officer) should be independent of management and free of potential material conflicts with the
Corporation's interests.

Candidates are generally expected to meet the independence requirements relating to
directors under applicable laws and regulations. Nominee directors who are not continuing
directors are also required to provide a written affirmation that, among other things, the nominee
is not an employee, director or affiliate of any competitor of the Corporation.



Other

In considering any particular candidate, the Board will consider the following additional

factors:

The candidate’s ability to work constructively with other members of the Board and
with management;

Whether the candidate brings an appropriate mix of skills and experience that will
enhance the diversity and overall composition of the Board. Directors should be
selected so that the Board is a diverse body, with diversity reflecting gender, race,
ethnicity, national origin, tenure and professional experience. The Board shall
endeavor, taking into account the considerations and attributes of directors and director
candidates described above, to enhance and maintain diversity on its Board; and

Whether the candidate is able to devote the time necessary to properly discharge his or
her responsibilities. The Board will consider the number of other boards on which the
candidate serves, and the likelihood that such other service will interfere with the
candidate's ability to perform his or her responsibilities to the Corporation.

Candidates will be considered without discrimination because of their race, religion, color, sexual
orientation or gender identity, age, national origin, disability, veteran or military status or any other
characteristic protected by state, federal or local law.



